[ NORTH MYMMS CRICKET CLUB 1

SENIOR PLAYER & SOCIAL MEMBERSHIP FORM 2009

We are very pleased to welcome you to NMCC To ensure we have the correct contact details for
you, please fill out this Membership Form and return it to Hattie Cheeseman, along with your annual
subscription (cheques payable to North Mymms Cricket Club please).

Senior player £100 before 31 March
£120 from 1 April
Social member £20

Section 1 — Personal Details

Name:

Address:

Postcode:

Home telephone number:

Mobile:

Email:

Date of birth:

There is no obligation to provide the following information, but it would be appreciated.

Occupation/Employer

Relevant skills or experience

Willing to help with fundraising/ volunteer work (details)

Section 2 — Code of conduct
| have read and agree to abide by the NMCC code of conduct (attached).

Signed: Date:

Section 3 — Self declaration form

For the safety and security of our young players, all senior players must complete a self-declaration
form. This may be returned with this form or direct to the Club Welfare Officer in an envelope
marked ‘Private and Confidential — SDF’

Version: February 2009




NMCC Code of Conduct for Cricket Club Members and

Guests*

All Members and Guests of North Mymms
Cricket Club will:

e Respect the rights, dignity and worth of every
person within the context of Cricket

e Treat everyone equally and not discriminate
on the grounds of age, gender, disability,
race, ethnic origin, nationality, colour,
parental or marital status, religious belief,
class or social background, sexual
preference or political belief

e Not condone, or allow to go unchallenged,
any form of discrimination if witnessed

e Display high standards of behaviour

e Promote the positive aspects of Cricket e.g.
fair play

e Encourage all participants to learn the Laws
and rules and play within them, respecting
the decisions of match officials

e Actively discourage unfair play, rule violations
and arguing with match officials

e Recognise good performance not just match
results

e Place the well-being and safety of Young
People above the development of
performance

e Ensure that activities are appropriate for the
age, maturity, experience and ability of the
individual

e Respect Young People’s opinions when
making decisions about their participation in
Cricket

e Not smoke, drink or use banned substances
whilst actively working with Young People in
the Club

e Not provide Young People with alcohol when
they are under the care of the Club

e Follow ECB guidelines set out in the “Safe
Hands — Cricket’'s Policy for Safeguarding
Children” and any other relevant guidelines
issued

e Report any concerns in relation to a
Young Person, following reporting
procedures laid down by the ECB.

* Members and Guests include all members
and officers of the Cricket Club and all guests
of those members and officers, as well as all
individuals who watch / attend / participate /
officiate in matches hosted by the club in
whatever capacity.

In addition to the above, all Club Officers
and Appointed Volunteers will:

e Hold relevant qualifications and be
covered by appropriate insurance

¢ Always work in an open environment (i.e.
avoid private or unobserved situations
and encourage an open environment)

e Inform Players and Parents of the
requirements of Cricket

e Know and understand the ECB’s “Safe
Hands — Cricket’s Policy for Safeguarding
Children”

e Develop an appropriate  working
relationship with Young Players, based on
mutual trust and respect

e Ensure that physical contact s
appropriate and necessary and is carried
out within recommended guidelines with
the Young Player's full consent and
approval

e Not engage in any form of sexually
related contact with a Young Player. This
is strictly forbidden as is sexual innuendo,
fliting or inappropriate gestures and
terms. The ECB adopts the Home Office
guidelines which recommend the principle
- “People in positions of trust and
authority do not have sexual relationships
with 16-17 year olds in their care”

e Attend appropriate training to keep up to
date with their role and especially with
respect to the Safeguarding of young
People.



NMCC Self Declaration Form

STRICTLY PRIVATE AND CONFIDENTIAL

PERSONAL DETAILS

Surname First Name(s):
Address: Email:
Home Telephone:
Mobile:
Postcode: *Work Telephone
Date of Birth * if necessary may we contact you at work? yes / no
Previous clubs 1. 2.
3. 4,

The England and Wales Cricket Board (ECB) and affiliated cricketing organisations, including this Cricket Club, aim
to promote equality of opportunity for all persons and welcome participation from a wide range of individuals,
including those with prior criminal records. The voluntary position for which you have applied is an exempted
occupation for the purposes of the Rehabilitation of Offenders Act 1974 (as amended by the Rehabilitation of
Offenders Act 1975). All ‘spent’ and ‘unspent’ convictions must be declared. Having an ‘unspent’ conviction will not
necessarily impede your involvement with Cricket: this will depend on the circumstances and background to your
offence. If you fail to disclose an offence and the ECB or any affiliated organisation is later informed of any
undisclosed criminal matter, you may be subject to disciplinary action. Evaluation of information is based on strict
confidentiality and discretion.

1. Have you ever been convicted of any criminal offences or accepted any reprimands or
cautions or Police warnings?

Yes / No
If yes, please supply details of any criminal convictions / cautions / reprimands:

2. Are you a person known to any Social Services department as being an actual or potential
risk to Children or Young People?

Yes/ No
If yes, please supply details of incident(s) and social services department involved:

3. Have you ever had a disciplinary sanction (from any sports or other organisation’s governing
body) relating to child welfare?

Yes / No

If yes, please supply details of sport and the incident:

| declare that the information given herein is correct to the best of my knowledge. | understand that it is necessary
for me to declare any information requested and that the voluntary position for which | have applied may involve
access to Children, Young People and/or Vulnerable Adults. | hereby give my consent for the ECB to conduct a
Criminal Records Bureau (CRB) check if so required. The ECB Ethics and Compliance Manager may be informed of
disclosed information. | agree to notify the club of any pending prosecutions / cautions / warnings / reprimands or
convictions whilst | remain in post.

Full Name:
Date:
Signature:

Please return this form to the Club Welfare Officer in an envelope marked ‘Private and Confidential — SDF’

Please tick the box if you have used additional sheets of paper to provide further information [



